WEFMAX 2022

Emerging Leaders — Poll results



Entire group survey results (50)

Rank these hurdles from first (most impactful) to least

impactful

Lack of awareness of opportunities

Lack of apparent support or an invitation to join

Lack of perceived value

Lack of clear objectives and growth opportunities

The need for existing leadership to embrace emerging
professionals as leaders in the WEF community

Costs of participation in WEF activities (specifically
WEFTEC)

Lack of resources to support the success of new leaders




YP and Under-represented response (12)

Rank these hurdles from first (most impactful) to least
impactful

The need for existing leadership to embrace emerging
professionals as leaders in the WEF community

Lack of resources to support the success of new leaders
Lack of apparent support or an invitation to join
Lack of clear objectives and growth oppoJﬁmities

Lack of perceived value

Costs of participation in WEF activities (specifically
WEFTEC)

Lack of awareness of opportunities




Issues to discuss further
Of the issues just discussed, what do | want to talk more

about?
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Which hurdle is a focus?

Which of these hurdles do | want to focus on today?

Lack of awareness of opportunities

Lack of apparent support or an invitation to join
Lack of clear objectives and growth opportunities
Lack of perceived value

Lack of resources to support the success of new leaders

Costs of participation in WEF activities (specifically
WEFTEC)

The need for existing leadership to embrace emerging
professionals as leaders in the WEF community

Other




Emerging Professionals Word Cloud

When you hear the phrase "Emerging Professionals', what
do you think of?
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